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DETERMINE

Why are you doing this?

What will you do?

How will you do it?
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About
The Canadian Coalition of Women in Engineering, Science, Trades and Technology (CCWESTT) is
a leader for and a voice of a national community for women in Science, Engineering, Trades
and Technology (SETT). We are proud to promote girls and women studying and working in
these fields, and celebrate the contributions of women in all spheres of SETT.

As a national organization made up of individuals, groups, institutions and industries, CCWESTT
builds alliances and partnerships which support and celebrate a diverse SETT workforce. From
education, to retention and leadership, our goal is to empower and support women who study
and work in these fields through conferences, professional development opportunities,
building networks and mentorship relationships, and being a voice for women in SETT in
Canada.
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